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December 3, 2009

Congratulations! Yon have been nominated along with an elite group of college bound students to
participate in a new and innovative partnership bet The University of Di and Themas Jefferson
High Schesl titled Inspired Leaders of the Future (ILF). The criteria for selecting applicants into this program
inchudc; lendership potential, academic potential, personal strength and cellege bound potential. We have
reviewed your school profile, recommendations, records, awards and accolades. We belicve you have the
potential to excel in a post-secondary educationsl environment. We also hope and believe that you have the
potcntial to become a great leader in our community and socicty!

Upan the acceptance of this nomination you will be placed in our Inspired Leaders of the Future
cohort. The Director of the Center for Multicultural Excellence and African American Services Coordinator
from the University Of Denver Tracey Adams-Peters will greet you and serve as your program director. Tracey
Adnms-Pebers 15 a DPS graduate win bes exceiied n ber carcer and sindies; she is a gresi resource for yon as
she can relate to the DPS experience. Working together with Pringipal fust you will inferact with college
stdentx fiom the University of Denver. As a participant in this program yon will have access to fhe prestigions
DA callege campns, student representatives, DU college athletes, and esteomed professors. Yon will receive
information aboot the eollege preparation and plarming process. You will receive assistnce in everything from
the financial aid process to experiencing It on a collepe campon first-hand. The nltimate poal of this program
is to maximize yoor keadership, mnd academic potentisl and to secure admission and access to financial
resources to a college or nniversity. We would love to see every student in this elite cohort enroll in a college
arumivarsity. Tt our cxpeetation that each parficipant will sitend cach schoduled mocting. We alsa cxpeot it
cach member will be supportive of his peers, and will in toem use their keadership skills to give back to their
conuvunity and school by nxodeling the atiribwutes of s successful student and leader.

Your response fo this opportunity is dee oo later than November 10, 2489 sl 3pm. Plesse deliver your
signed copy of this sheet to omr secretary. Remember, you were chosen through a very selective process, this is
an opportanity thet requires you to bring your best and hold positive intentions. We bope you will be joéning us
a5 we begin oot megnificent journey this winter. Thank yon! We look forward to welcoming you!

Sandra Just, Principal, Thomas Jefferson High School Tracey Adams-Peters, Director,
Center fir Multicaltwal Excellence

Stodent Signature: Parent Signatae:
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